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Abstract 
The aim of this paper was to identify the employee benefits that students of Economic and Agronomy Faculty of Mendel 
University in Brno require to firms where they would like to work. Research is carried out continuously; the contribution was 
used data from the years 1998 to 2013. It was found that the most desirable employee benefits during the reporting period are 
repeating and occupying approximately the same position. Among the most desired employee benefits by students belong 
contribution to corporate catering, additional salary (extra wage), possibility to use office car for private purpose as well and 
providing of language courses by the firm. These benefits require students without regard to what faculty they study. Using the 
Spearman correlation coefficient was compared to the order of preference employee benefits students and found a high consensus 
sequence desired employee benefits. 
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Lot of authors such as Milkovich (2004) and Koubek (2007) state that employee benefits are such forms of 
rewards that the organization provides to employees from the reason that they are their employees. Benefits usually 
are not attached to the performance of the worker. Sometimes, in providing of the benefits it is taken to the function, 
the status of workers in the company, the period of employment in the organization and merits. Similarly, the 
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benefits are defined by Armstrong (2009), BLS (2005) and Kleibl (2001), who consider the benefits like the element 
of reward provided for remuneration, in addition to various forms of monetary rewards.  
According Provazník and Komárková (1996) in the case of specific tangible rewards for employee benefits, they 
consider that except objective values in addition of the benefit there it exist to its often more important subjective 
value, depending on how it is perceived by the recipient. In this subjective value contained symbolic meanings. 
Specific, distinctive material rewards, if they are accurately targeted on the current situation of the recipient, are 
fuelling more than money. An employee of the company perceives interest in him, he realizes that it is valuable for 
the company, his self-esteem and sense of responsibility are increasing and a sense of belonging reinforces in him, 
which eventually grows identification with business objectives now and in general. According to Decenzo and 
Robbins (1999) and Dulebohn (2009) employee benefits are also a necessary part of the effective functioning of the 
employer incentive program; they can have a significant impact on whether the employee will remain in the 
company or whether the candidate accepts an offer of employment. This view is supported by research among 
readers Employee Benefits (2013) www.employeebenefits.co.uk a user to a server, which investigated the reasons 
why the employer provide employee benefits. In the first places, the majority of employers ranked the provision of 
employee benefits as an effective tool for attracting and retaining staff. In the foreground it is also an effort to 
reward employees, promote their well-being and health, aim for a balance between work and family life.  
Employee benefits are part of the total remuneration and mean effective investment in staff. Decenzo (1999); 
Kleibl (2001) and Dvořáková (2007) draw attention to the fact that through benefits provided by an employer to his 
employees important financial advantage and the possibility of its security and to ensure that the employee himself 
could hardly afford otherwise.  
It is necessary to note, as stated in Armstrong (2009) and Hewitt (2002) that employee benefits are also of very 
expensive part of the total set of tangible rewards, they may represent up to one-third of the salary costs and must be 
carefully planned and managed. Globalization, outsourcing, a shift from manufacturing to a service economy, and 
limited economic growth have greatly impacted employee benefits in the recent years. Compensation has declined 
(Baglione, 2008), as have employee expectations of future salary increases. 
1. Material and methods 
The aim of this work is based on long-term research to identify the employee benefits that students of economic 
and agricultural focus preferred menu of companies, which would like to work. The aim is to recommend employee 
benefits that the employer should provide graduates when they enter a new job. It also aims to determine whether 
there are statistically significant differences between the preferences of students Faculty of Business and Economics 
and the Faculty of Agronomy, Mendel University in Brno, which would lead to the fact that the employer had in 
motivating employees through employee benefits, respect graduated from college. Research is carried out 
continuously in the paper are used data from the years 1998 to 2013. In the academic year 2000/2001 survey wasn’t 
conducted at the Faculty of Agronomy.  
For comparison, the order of preference of employee benefits has been used Spearman's rank correlation 
coefficient given in Stávková (2004).  
2. Results and discussion 
The workshops objects Human Resources Management and Business Management students of master degree 
Faculty of Business and Economics and the Faculty of Agronomy, Mendel University in Brno during the academic 
years 1998-2013 participated in research focused on the area of employee benefits. In the first part of the research 
was presented to the students designed a questionnaire with 40 employee benefits that can be expected by the 
employer. The students of both faculties should mark the individual employee benefits, level of interest in providing 
benefits. Students determine whether the employee benefit of the employer to provide “definitely yes”, “probably 
yes”, “no more” and “definitely not”. In the paper are compiled and published the results of student responses with 
the degree of interest of providing benefits “definitely yes”.  
On the basis of the frequency of placement in the top 10, respectively 5 most desirable benefits for each year of 
the survey were created tables 1 and 2 each for the Faculty of Business and Economics (FBE) and the Faculty of 
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Agronomy (FA). The table can be seen in frequency between 5 benefit most desirable benefits (column “Frequency 
in 5”) and the 10 most desirable benefits (column “Frequency in 10”).  
Based on the number of counts was determined by the order of the benefits for the faculty. In case of equal 
number of counts in 10 variants with benefits to decide on the order of the number of placement benefit in the five 
most preferred benefits (column “Rank 5” and column “Rank 10”). In case of equal number of counts in variants 
with 5 Benefits decide the order of the mean value of the total order for the period 14 or 15 years.  
 
Table 1. The number and order of the frequency of the most desirable benefits for students FBE – the question of “definitely 
yes”  
Employees benefit The frequency 
in 5 
Rank 5 Frequency in 
10 
Rank 10 
Contribution to corporate catering   15 1 15 1 
Use of company car for business reasons 15 2 15 2 
On-site parking 15 3 15 3 
Employer cover language courses  14 4 15 4 
Extra week holiday 6 5 15 5 
Additional salary (extra wage) 5 6 15 6 
Contribution on pension leave 1 8 14 7 
Employee discount on company product and services 0 9 14 8 
Contribution to pension insurance 5 7 13 9 
Contribution to life insurance 0 10 5 10 
 
Table 2. The number and order of the frequency of the most desirable benefits for students FA – the question of “definitely 
yes”  
Employees benefit The frequency 
in 5 
Rank 5 Frequency in 
10 
Rank 10 
Contribution to corporate catering   14 1 14 1 
Use of company car for business reasons 14 2 14 2 
On-site parking 14 3 14 3 
Employer cover language courses 11 4 14 4 
Additional salary (extra wage) 10 5 14 5 
Employee discount on company product and services 5 6 14 6 
Contribution on pension leave 0 10 14 7 
Extra week holiday 2 8 11 8 
Contribution to pension insurance 3 7 9 9 
Contribution to life insurance 0 9 5 10 
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From the results from the first part of the research (Tab 1; Tab 2), we can note that the most desirable employee 
benefits during the reporting period and repeated occupy approximately the same position. The most important 
employee benefits that students, regardless of what the university they study, according to the survey require that the 
company provided, is the contribution to corporate catering. This employee benefit is a fixture and its provision is 
financially beneficial to both parties. Duda (2011) states that employees are eating at a lower price, and the 
employer may determine the level of costs for meals apply to tax-deductible expenses. Leadership the contribution 
to corporate catering between benefits also confirms Kučera (2011) published a comprehensive study Pay Well 
PricewaterhouseCoopers. Research of Ministry of Labour and Social Affairs (2010) states the contribution to 
corporate catering was provided in about 95 % of collective agreements employer.  
Among other identified preferred benefits include the use of a car for business reasons and on-site parking. 
Currently parking in the vicinity of the employer is problematic, so this benefit becomes desirable. Employers 
should respond this situation and adapt their range of benefits. In the USA, this benefit (on-site parking) is often 
offered by employers. A survey by the Society for Human Resource Management (2013) states eighty-seven percent 
of organizations offer on-site parking. The importance of on-site parking confirm by research “Survey of Reward 
Management” in Armstrong (2009), where is the benefit in third place provided the most benefits (benefit provides 
74 % of respondents).  
The great popularity among students acquire employer cover language courses, students realize the importance of 
foreign language skills. In contrast, businesses should be aware that students may have problems with professional 
communication in a foreign language and it is in the interests of the company as part of employee training to enable 
students to this potential gap.  
Very often desired employee benefits for students of both schools is providing extra week holiday. This 
employee benefit in each year of students’ monitored faculties ranked among the 10 most sought after employee 
benefits. In connection with this the benefit of research in the last 2 years, students demand appears to sick days, a 
few days leave with full wage compensation.  
For employees of companies in the Czech Republic extra week holiday is a very valuable benefit, this fact is also 
confirmed by Přikryl (2012) in study Salary & Benefits Guide 2011–2012 Company Robert Half and Kučera (2011). 
Also, research conducted by Ministry of Labour and Social Affairs (2013) states that extra week holiday is the 
second most common benefit provided by the employer. Importance benefit confirms Armstrong (2009) in the study 
“Survey of Reward Management” where the benefit is also the second most provided benefits (benefit provides 
81 % of respondents).  
An important benefit for students is also contribution to pension insurance. In the start of research the students of 
both faculties did not favour this benefit, but currently it is becoming a popular benefit. The importance of 
contribution to pension insurance for employees is also confirmed by Bubák (2013) in the published survey 
conducted by ING and the Confederation of Industry. The survey showed that the contribution to pension insurance 
provides 68 % of the analysed companies.  
Using the Spearman correlation coefficient rs (a, b) were compared order of employee benefits according the 
student preferences. According to this coefficient is possible to determine what is the consensus sequence developed 
by students of Business and Economics and the Faculty of Agronomy during the reporting period.  
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where ai are the serial numbers of students of the Faculty of Business and Economics, and bi are the serial 
numbers of students of the Faculty of Agronomy. Coefficient 10sRAr characterized by the value of the Spearman 
correlation coefficient for student responses indicating the order of answers “definitely yes” ten most sought after 
employee benefits.  
Coefficient 5sRAr characterized by the value of the Spearman correlation coefficient for student responses 
indicating the order of answers “definitely yes” five most sought after employee benefits.  
134   Jiří Duda /  Procedia Economics and Finance  12 ( 2014 )  130 – 137 
Spearman's correlation coefficient takes values 1;1  from the interval. The more the two respectively match, 
the more the coefficient is close to 1, the more both the reverse order, the more it approaches −1.  
Calculated values of the Spearman correlation coefficient:  
 
916,0
)1210(10
146
1)2013/1998(10  
 sRAr        (2) 
 
 
880,0
)1210(10
206
1)2013/1998(5  
 sRAr        (3) 
 
The order of benefits that students prefer has an important match. Based on the results, we can conclude that the 
students from both analysed faculties require similar benefits. Employers can take advantage of this and offer the 
same benefits to graduates of universities.  
In the first part of the survey, students had a list of employee benefits, which indicate their preference. The 
similarity in the requirements of students in the field of employee benefits can be observed in the second part of the 
research. In the second part of the research students had spontaneously bring up the 5 most important benefits that 
would be demanded by employers. With these advantages should also indicate the order of importance (1–5 rank) 
provided benefits. During these years, they have identified a total of 45 employee benefits. It selected 10 most 
preferred benefits for each year of research. Like when evaluating the results of student responses in the first part of 
the questionnaire were based on the number of counts placement in the top 10 respectively. 5 most desirable benefits 
in each year of the survey, created tables 3 and 4 each for the Faculty of Business and Economics (FBE) and the 
Faculty of Agronomy (FA). The table can be seen in frequency between 5 benefit most desirable benefits (column 
“Frequency in 5”) and the 10 most desirable benefits (column “Frequency in 10”).  
Based on the number of counts was determined by order of the benefits for the faculty. In case of equal number 
of counts in 10 variants with benefits to decide on the order of the number of placement benefit in the five most 
preferred benefits (column “Rank 5” and column “Rank 10”). In case of equal number of counts in variants with 5 
Benefits decide the order of the mean value of the total order for the period 14 or 15 years (Tab 3; Tab 4).  
Table 3. The number and order of the frequency of the most desirable benefits for students FBE – spontaneous answers  
Employees benefit The frequency 
in 5 
Rank 5 Frequency in 
10 
Rank 10 
Contribution to corporate catering   15 1 15 1 
Additional salary (extra wage) 14 2 15 2 
Use of company car for private reasons 13 3 15 3 
Extra week holiday 13 4 15 4 
Employer cover language courses 9 5 15 5 
Contribution to pension insurance 1 7 14 6 
Cellular phone for private use 7 6 13 7 
Contribution to recreation 0 8 12 8 
Contribution to life insurance 0 9 7 9 
Employee professional development 0 10 7 10 
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Table 4. The number and order of the frequency of the most desirable benefits for students FA – spontaneous answers  
Employees benefit The frequency 
in 5 
Rank 5 Frequency in 
10 
Rank 10 
Contribution to corporate catering   14 1 14 1 
Additional salary (extra wage) 14 2 14 2 
Use of company car for private reasons 10 3 14 3 
Employer cover language courses  9 4 14 4 
Contribution to pension insurance 7 6 12 5 
Extra week holiday 8 5 11 6 
Share of profits 2 8 11 7 
Cellular phone for private use 2 7 9 8 
Contribution to recreation 0 10 9 9 
Contribution to life insurance 0 9 6 10 
 
The students of both faculties the same again spontaneously reported the same benefits. Students also reported 
almost the same order of importance for these benefits. In contrast to the responses of students in the first part of the 
research students replaced the four required benefits, employee benefits.  
The students demanded the spontaneous cellular phone for private use and use of company car for private 
reasons, but in the first part of the research such employee benefits weren’t too preferred and did not get into the top 
ten most important benefits. Also contribution to recreation benefits, profit sharing and employee professional 
development students were spontaneously identified as important. The opposite situation occurred in benefit on-site 
parking, which in the first part of the research was among the top three benefits. In spontaneous student responses to 
this benefit during individual years of research never got into top ten most desired benefits. Other benefits that 
students in the first part reported in the top ten important benefits, but they spontaneously was assigned less 
importance are the use of a company car for business reasons, contribution on pension leave and employee discounts 
on company products and services.  
In this part of the research there were only one exception disagreements students in the required benefits. 
Therefore, in the following calculation of the Spearman correlation coefficient is compared to only 9 benefits. 
Students of the Faculty of Economics preferred benefit employee professional development. This benefit is 
generally found in tenth place and importance in the selection of the top benefits in the course of fifteen years 
appeared seven times. On the other hand, the benefit to the students of the Faculty of Agronomy never appeared in 
the top ten of required employee benefits. Students of the Faculty of Agronomy preferred employee benefit share of 
the profits, which generally came in seventh place important benefit. This benefit during the survey appeared eleven 
times in the top ten of the required benefits. Students of the Faculty of Economics this benefit not favour too and get 
to the top of the required employee benefits.  
Even with these student responses has been calculated Spearman correlation coefficient.  
Coefficient 9sOr  characterized by the value of the Spearman correlation coefficient for student responses 
indicating the order in spontaneous nine most sought after employee benefits. The calculation was used, only the 
order 9 employee benefits because the ten most desired benefits were only 9 of the same.  
Coefficient 5sOr  characterized by the value of the Spearman correlation coefficient for student responses 
indicating the order in spontaneous nine most sought after employee benefits.  
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In this case, the values indicate a relatively high compliance of the order of employee benefits. Can be seen 
approaching this coefficient to the value of 1 means full conformity order of preference employee benefits students 
monitored schools that students spontaneously reported.  
2.1. Trends in the provision of benefits  
In the Czech Republic, on top of the benefits provided are placed primarily oriented benefits in the short term, the 
immediate effect. Various research companies like Robert Half said in Přikryl (2012) and PwC said in Kučera 
(2011) track the number of companies that provide a specific benefit, the frequency of the different benefits, 
determine further the cost of individual benefits and demand from employees. On top of these studies shows the 
following benefits: contribution to corporate catering, extra week holiday, sick days, benefits from the sector of 
sport, culture, recreation, soft loans, use of company car for private reasons, contribution to pension insurance, 
business education, trainings. In the Czech Republic are prevailing, as the Pelc (2011), short-term benefits of 
material nature, while in Europe play a major role in the long-term benefits of focusing on the future, i.e. pension 
systems, health care, insurance against death, in general, all kinds of insurance. The trend is such that the demand 
for benefits, employees will increasingly diverse, will express their professional orientation. According Macháček 
(2011) can be expected that the Czech Republic in the direction of providing benefits far mostly short-term benefits 
(contribution to corporate catering, cellular phone, notebook, etc.) will be shifted in favour of the long-term benefits 
(pension insurance, life insurance, etc.), as is already in the advanced countries of the EU.  
In the UK, according to a study Employee Benefits (2013) most commonly provided employee benefits within 
the context of a fixed package of benefits, which applies to all employees. Three-quarters of employers are focused 
on providing various types of life insurance and contribution to pension insurance, it becomes routine and offer 
consulting services and assistance programs for employees. Benefits dedicated to some staff are focused on 
providing corporate vehicles or transport allowance, employees also have the opportunity to use private health 
insurance and in some cases the employer provides the employee and spouse or other family members.  
3. Conclusion 
The paper describes partial results of a survey among students, Mendel University in Brno, the author carried out 
continuously. The paper published data for 1998–2013. Students should identify the benefits that employers should 
provide them. It identified the order of the top ten most desirable benefits to students in popularity. The most 
important benefits are required – contribution to corporate catering; additional salary (extra wage), a company car 
for private use; extra week holiday; employer cover language courses; contribution to pension insurance and 
contribution to life insurance. The employer should provide these benefits. Among other benefits to students in 
popularity include on-site parking, employee discounts on company products and services, contribution to 
recreation.  
It was demonstrated high consensus in order of importance, benefits for students, regardless of the studied school. 
Replies students follow the current trend provided the most benefits provided by employers in the Czech Republic. 
In the last two years of the survey can be seen increased interest in the new benefits – sick days, and flexible 
working hours. Popular benefits will increasingly assign those that are provided by the nature of the business 
(cheaper products). The results of the research can assist employers in deciding on the composition of employee 
benefits for graduates. Appropriate choice of employee benefits can be a stabilizing element in the employment of 
these graduates.  
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